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24 PHYSICAL. STANDARDS FOR WORKING CHILDREN,

issued are temporary permits granted by county judges to children

permitted to be employed under the legal working age (15) on account
of poverty. In Virginia, any notary public may issue an employment i

certificate. In Mississippi and Idaho there is no “issuing officer”

strictly speaking; in the former State the only paper required is an

affidavit from the parent, and in the latter the employer must keep an

“age record’’ of children employed. In Wyoming, no provision at |

all 138 made for work permits.
2. Power to prescribe forms.

One of the first steps toward standardizing physical examinations
is the use of a uniform record blank. In the following 12 States gl
some official or board is given specific authority to formulate and il

furnish the preliminary forms necessary for issuing employment

certificates, including record forms for physical examinations, though i ,

the law is not always clear as to whether the use of these forms is
compulsory: 7 Alabama, Connecticut, Delaware, lowa, Kentucky,
Maine, Maryland, Massachusetts, New Hampshire, New Jersey, New

York,® and West Virginia. In Connecticut, Towa, Kentucky, New il

Hampshire, and New Jersey this power is given to the State board of
education, in the other States to the State board or official enforcing
the child labor law. In Massachusetts the State board of education
is to be consulted and the form must be approved by the attorney
general. In Maine also the attorney general must approve the form.
In New York the State industrial commission not only prescribes
the forms for recording the physical examinations, but receives

duplicate copies of these records. In States where the issuance of Hiiil

certificates is under direct control of some State authority this power

to prescribe forms might be implied even when it is not specifically il

given in the law.

3. Revocation of employment certificates.

In the following 10 States the State board or official charged with
the enforcement of the child labor law is authorized to revoke cer-
tificates improperly issued:® Alabama, Arkansas, California, Georgia,

Kansas, Maine, New Jersey,”” Rhode Island, West Virginia. and |
Wisconsin. In Wisconsin this power extends also to cases where

the physical or moral welfare of the child would be best served by
such revocation. The power to require a child found at work who
appears to be physically unfit for his tasks to be examined by a
physician, found in the laws of a number of States,' carries with it
the right to cancel the employment certificate if the child can not
secure a satisfactory report from the physician. In States where
the issuance of certificates is under direct control of some State
authority, the power of revocation might be implied even when it is
not specifically given in the law.

7 In Maryland it is stated that the preliminary forms necessary for the issuance of the certificate need
not be those prescribed by the State board if they state fully the facts called for by the law.

8In New York the physical examination record must be on forms prescribed and furnished by the
State industrial commission (commission required to furnish only outside first and second class cities).

9 In Kentucky, Louisiana, and Missouri, also, powers of revocation are given to State labor officials
but arelimited to cases where the child is under legal age (Kentucky) or where the certificate was
obtained through fraud or misrepresentation (Louisiana and Missouri).

10 In New Jersey the original papers upon which certificates are granted are sent to the State department
of labor, which examines them and notifies the commissioner of education of any cases where the certifi-
cate appears to have been improperly issued. The latter has power to direct the board of education of
the district where the certificate was'issued to cancel the certificate, and the district board must cancel
the sameif so directed.

1l Sec Appendix, p. 22.
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